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MAIN CHALLENGES
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— The majority of employed women are not working
full-time mostly due to the demand of their time for

F q ll
& childcare and household responsibilities
Women are underrepresented in some occupations

®
:‘3 associated to higher wages (legislators, senior
i

"“E_ officials, managers), and over-represented in
occupations with lower wages (agricultural and sales
workers, service providers)
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- Women are employed in low wage
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— J occupations even in the better-paid industries

Most women opt for social sciences, education, and

health care as fields of study, compared to men who

et MOTE [ikely choose technical specializations (science,
technology and engineering)
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POLICIES TO CLOSE THE GAP

@) Promote skill-development programs for
women in low-wages activities

Expand care services and parental leave
R opportunities to balance work and

] .

| 53 family life without compromising

economic activity

. Increase women’s presence in manage-
1 ment and decision-making positions

@ WORLD BANK GROUP

NEWSLETTER

Y Enter email to subscribe...

This Site in: ENGLISH v

REPORT FRAUD OR CORRUPTION



https://www.worldbank.org/en/who-we-are/news/coronavirus-covid19?intcid=wbw_xpl_banner_en_ext_Covid19
https://www.worldbank.org/
https://www.worldbank.org/en/who-we-are
https://www.worldbank.org/en/what-we-do
https://www.worldbank.org/en/where-we-work
https://www.worldbank.org/en/understanding-poverty
https://www.worldbank.org/en/work-with-us
https://www.worldbank.org/en/about
https://www.worldbank.org/en/about
https://data.worldbank.org/
https://data.worldbank.org/
https://www.worldbank.org/en/research
https://www.worldbank.org/en/research
https://olc.worldbank.org/
https://olc.worldbank.org/
https://www.worldbank.org/en/news
https://www.worldbank.org/en/news
https://projects.worldbank.org/?lang=en
https://projects.worldbank.org/?lang=en
https://www.worldbank.org/en/where-we-work
https://www.worldbank.org/en/where-we-work
https://www.worldbank.org/en/topic
https://www.worldbank.org/en/topic
https://www.facebook.com/worldbank
https://www.twitter.com/worldbank
https://www.linkedin.com/company/the-world-bank
https://instagram.com/worldbank/
https://www.youtube.com/user/WorldBank
https://www.flickr.com/photos/worldbank
https://www.worldbank.org/en/about/legal
https://www.worldbank.org/en/about/legal
https://www.worldbank.org/en/about/legal/privacy-notice
https://www.worldbank.org/en/about/legal/privacy-notice
https://www.worldbank.org/en/access-to-information
https://www.worldbank.org/en/access-to-information
https://www.worldbank.org/en/about/careers
https://www.worldbank.org/en/about/careers
https://www.worldbank.org/en/about/contacts
https://www.worldbank.org/en/about/contacts
https://wbgcmsprod.microsoftcrmportals.com/en-US/anonymous-users/int-fraud-management/create-new-complaint/
https://wbgcmsprod.microsoftcrmportals.com/en-US/anonymous-users/int-fraud-management/create-new-complaint/
https://www.worldbank.org/
https://www.worldbank.org/
https://www.worldbank.org/en/who-we-are/ibrd
https://ida.worldbank.org/
https://www.ifc.org/
https://www.miga.org/
https://icsid.worldbank.org/
https://www.worldbank.org/en/who-we-are
https://www.worldbank.org/en/news
https://www.worldbank.org/en/about/legal/privacy-notice
https://www.worldbank.org/en/about/legal/privacy-notice

